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What Good Are My Strengths Doing Me Anyway?
Where I Started

I remember a boring afternoon at the office almost a decade ago, listlessly 
scrolling through a friend’s LiveJournal entries. I had just kicked off one of 
my screeds, bewailing some life dissatisfaction, when one of their entries 
caught my attention. It was just one line —

I’m obsessed with StrengthsFinder 2.0.

StrengthsFinder 2.0 – a follow-up to the best-selling Now, Discover Your 
Strengths – was making the rounds at the time, and I heard it was supposed 
to tell you what you were really good at so you could make different 
decisions, especially about finding work you really like.

At the time, I was in another soul-draining job at a big company that had nice 
perks and a nice campus. The problem was every time I engaged in my work, 
I realized I just didn’t care; it never felt like it had anything to do with me, 
other than needing to do it for the paycheck. I marveled at people who looked 
like they were fascinated and excited by what they were doing.

For years, I felt there was something very wrong with me because I didn’t 
have the same excitement. The thing is, it hadn’t always been that way.

I used to love going to work, but as I got jobs with greater responsibilities, 
the things that made the work fun and interesting to me were replaced by 
things that were “important” to others.

Couldn’t I do things that were important AND fun and interesting? And 
could I get paid to do it?

I wanted to find out.

I picked up a copy of StrengthsFinder 2.0 and used the code in the back to 
take their assessment.

The assessment didn’t take long, although I remember that the questions kind 
of threw me. For many of them, I didn’t have a strong answer. I pushed the 
submit button, and a moment or two later, a collection of reports showed up 
in my inbox.

These were all about me, and it was ALL GOOD NEWS! It was quite 
encouraging to find that they validated a number of things I suspected about 



2

myself. I loved this new information.

I read the reports with great curiosity and interest. I felt hopeful that, finally, I 
was going to see the changes in my life that I desperately wanted.

Except nothing changed.

When Is Someone Going to Recognize My Strengths?

When I received my StrengthsFinder 2.0 profile back in 2009, I was 
enormously excited to see the talents I suspected I had were the same ones 
the assessment said I had.

But then what?

What I did was wait for other people to notice these talents and GIVE ME the 
job of my dreams.

In the meantime, I applied for jobs I was qualified for through my experience 
and training, and continued to get the same kind of job, time after time. They 
had increasing responsibilities and paid well but, basically, they were the 
same soul-draining job as before, just with more moving parts.

Each time I took that same job, I was hopeful the StrengthsFinder magic 
would come through for me.

But, as the months (and years) passed, I mostly forgot about my Strengths. 
They didn’t even come to mind when I was bored, and there seemed to be no 
shortage of that with the kind of work I was doing.

Looking back at that time, I remember how tired I felt. It was more than 
seemed reasonable for work that only required me to go to meetings, crunch 
numbers, and analyze risk. I wasn’t carrying bags of cement through the day, 
but it felt like it.

I was too tired to think about my dreams and too comfortable in my jobs to 
do anything different.

And then a miracle occurred.

A reorg happened, and my new manager put me into a role that neither 
interested me nor leveraged my talents and experience. He took me out of a 
role with vital responsibilities and put me in charge of “communications”, 
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which, for him, translated to doing the department newsletter and his boss’s 
PowerPoint decks. (No, really.)

I was, in essence, benched because my new manager didn’t understand my 
capabilities. When I brought up that this role wasn’t a good use of my skills, 
he just smiled and said it would “broaden my base of skills.”

Even before I took the StrengthsFinder assessment, I knew that kind of 
thinking was utter garbage.

I dug up my StrengthsFinder report and sent it to my manager.

There. Now he should see that I’m not being used the right way, I thought to 
myself as I pressed the send button.

Can you guess what his response was?

Did he immediately run to my desk and say, “OMG, I was sooooo wrong! 
Here is the perfect role for you.”?

He did not! In fact, he didn’t respond at all.

I looked around me and realized that if I wanted a role that used my talents 
and developed my strengths, I would have to create it myself. But in the 
meantime, how do I put my talents to work?

Is the Magic Going to Happen Now?

I decided to take action.

I enrolled in my first coaching certification course, which I had wanted to do 
for years. My found strengths of Relator, Empathy, and Developer seemed 
like a perfect blend for working with people one-on-one to accomplish their 
goals. I was excited to start moving in the right direction, finally!

But again, in the meantime, what to do with my strengths? After a year in the 
alleged communications position, I tried some things to make the role more 
interesting, but, as the saying goes, lipstick on a pig just ruins the lipstick and 
annoys the pig.

I was ready for a fresh start. Luckily, the reorg resulted in a layoff. Severance 
in hand, I contemplated my options. I wasn’t yet a certified coach, but I 
wanted to get going on … something.
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That’s when I enrolled in a business-building class specifically designed for 
coaches. I was certain this would connect me with a business that would 
allow me to focus on work that was tailor-made to my strengths.

I learned a lot! I wrote, met other coaches, and paid keen attention to how 
they built and ran their businesses.

I tried to do what they did – run Internet campaigns, be social media divas, 
create webinars – and I even considered running a retreat in Costa Rica! 
Nothing felt right. These methods worked beautifully for some, but they 
weren’t clicking for me.

I started to panic! What if my investment in work that seemed so perfectly 
aligned with my strengths was just another dead end where I didn’t fit in?

What was I missing?

And then I got a message from an old friend who went on to work at a top 
social media company. He invited me to lunch for a tour of the campus and to 
chat about what I was up to.

Have I Got a Job for You!

I arrived at the campus. Other than the iconic emblem on the sign out front, 
the place looked like any other cluster of pre-dot-com buildings. The lobby 
was colorful and had a mini-fridge with free water and soft drinks. I got my 
visitor’s badge at the desk, and a short while later, my friend appeared with a 
big smile on his face.

We passed through a work area decorated with posters and randomly placed 
bean bag chairs, and then went outside into a courtyard that looked like 
Downtown Disney. It felt a little like the scene from Willy Wonka and the 
Chocolate Factory when they enter the room where everything is made of 
candy and the song “Pure Imagination” starts playing. Here in the real world, 
people were walking around and getting lunch from many little cafes and 
food stands – all of it for free!

I was entranced. But the best part was my friend wanted me to apply for a job 
there – AS AN EXECUTIVE COACH!

But there was one little problem: I didn’t have the required 10 years of 
executive coaching experience.
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My friend didn’t seem to think this was a problem; there was another position 
I was qualified for. It was the same work I had done before, but it would be 
different this time because I would be working for Willy Wonka.

I could do my same old job for a while and then, after I got to know people 
and paid my dues, move over to one of the roles that actually interested me.

After a whirlwind interview cycle, I was hired and ready to start.

During the onboarding for my stepping-stone position, it was impressed on 
me that (by the numbers) it was far harder to get a position at this company 
than to be accepted at the finer Ivy League schools. Wow.

It looked like I had “arrived”.

But just one little problem…

It was the same work as before, and I hated it almost immediately.

Why weren’t my strengths coming to the rescue to get me that job I wanted? 
The people hiring for those roles still wanted those 10 years of experience.  

What was I supposed to do now?

I Had to Consciously Use My Strengths!

Ever heard the term impostor syndrome? They used that term a lot at Willy 
Wonka’s. It refers to the mindset people fall into when they believe they 
don’t deserve to be somewhere or have something. It steals confidence and 
leads to dysfunction.

I had it, big time.

Everyone at Willy’s seemed to be better at my job than I was. I was suffering. 
I felt like a failure in my professional life – a failure at my job, a failure to 
thrive in the most enviable work environment in the world, and a failure at 
making the kind of changes I wanted. I felt I didn’t belong there or anywhere! 
I was failing all over the place!

It had been ages since I seriously looked at my StrengthsFinder report. Now I 
pulled it out and read it carefully.

When I read their suggestions for the kinds of jobs that would work with my 
strengths, I remembered reading it before, but this reading was different. 
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Before, I appreciated the What of my career but not the How.

Now, I saw that how I chose to do things was as important (maybe even more 
important) than what I was doing. By copying other people’s way of doing 
things, I was working massively outside of my strengths.

That realization began a shift in my professional world.

My regular role was still problematic; I felt I was chasing the position and no 
amount of copying my colleagues’ methods was going to catch me up. I 
decided to look at my work differently:

What if I approached my same ol’ role from my strengths?

I reviewed all the times I felt I was in The Zone, when I was making things 
happen, collaborating successfully, and generally having fun at work. I could 
track those experiences, and the positive feedback, back to engaging my 
strengths.

I was never going to be the greatest person at building process or data 
models. However, the trust-based relationships I built, my sense of empathy 
for our customers, and my creative ideas had lots of potential to help me do 
the job successfully – MY way.

There was still a gap for me: The work with data and systems was still an 
area where I was chasing my role. But rather than build those skills, I built 
partnerships.

For years, I labored under the idea that I needed to be the expert in every area 
of the work I did – not that I believed that was possible, but I believed it was 
expected of me. Now, I consulted with people far more than I did before, 
especially in getting input and support.

After I started this new way of engaging with my work, it became clear to me 
that I wasn’t alone. Everyone had work that was challenging for them. My 
asking for help made it safe for others to ask me for help, and I was clear 
about where I could be the most helpful.

But What About My Dreams?

What about the career I wanted that perfectly lined up with my strengths?

It was finally clear to me that no one was going to suddenly see my strengths 
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and give me what I wanted. I knew what kind of work I wanted to do, and 
there wasn’t a perfect one-step path to that dream role.

But instead of waiting in frustration, I worked on creating a middle path.

I knew my coworkers could benefit from coaching, so I brought those skills 
into the workplace and made a name for myself as a mentor and coach. 
Gradually, I started offering workshops and volunteering for anything where 
I could use my coaching skills. I did as much of this as I could, and I 
balanced it with my regular job.

To develop my strengths, I pursued more training, including my 
StrengthsFinder certification and working with a Strengths coach. I invested 
in being the best coach and trainer I could be.

When I wasn’t at my Willy Wonka job, I worked hard on building my own 
business and finding better ways to reach people who could truly benefit from 
the services I offer.

Embracing and developing my strengths wasn’t fast, overnight, or a magic 
bullet. What it did do was end the cycle of fooling myself into thinking a new 
job at a new company would fix my professional woes.

Where I Am Now

Today, I’m doing work that perfectly aligns with my strengths. As a coach, 
trainer, and team builder, I reveal and unleash the genius and power of my 
clients. They are happier and contribute in ways that are entirely suited to 
them. And because they get to do that, the people in their lives benefit, too.

I love what I’ve built. Even when I look at the businesses my colleagues 
have, I know better than to use them as a bar for my success.

Instead, I learn from them and use what I learn from a position of my own 
strengths.

Where I Am Now

Where I am today didn’t happen overnight. But I wouldn’t be here if I didn’t 
take time to appreciate, focus on, and develop my strengths.

The happiness and satisfaction I started to feel in my corporate job gave me 
the energy and motivation to take my coaching work to the next level.
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I reveal and unleash the genius and power of my clients.

I think what I find most satisfying is that many of people I work with are 
struggling with the very same problem I had—a persistent fear that their 
careers and lives will never be ones they are excited by.

Once my clients learn how to put their strengths into action, they are able to 
create happier lives for themselves and contribute in ways that are entirely 
suited to them.

There is a big difference between being challenged and struggling. My 
clients’ lives are full of healthy challenges that bring out the best in them. 
They literally begin to live their best lives.

I’m still growing too. Every day, I ask myself what challenges am I facing 
and consider how I can best use my strengths to meet those. 

Who can I partner with? 

What can we do together to bring out the best in us all?

What About You?

Start Your Transformation

As a Gallup Certified Strengths Coach and Myers Briggs Type Indicator 
Practitioner, I have all the tools to show you what is right about you, what 
your areas of genius are, how you work best, how to stay energized, and how 
to make your best decisions.

I see my clients as being alive with possibilities. I’m drawn to this work for 
this very reason. I want you to experience success on your terms and realize 
the dreams that have eluded you.

Sign Up Today: http://SashaMobley.com/strengths

Are you using your talents to create the 
kind of life you want? 

If you want to explore how you can live 
up to being the best version of yourself, 
I have an invitation for you.

http://SashaMobley.com/strengths
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About Sasha Mobley

I am a certified coach and best-selling author. 
Learn more on my web site: 
http://SashaMobley.com
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